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LONAVLA EDUCATION TRUST’S 
DBNP ARTS, SSGG COMM. & SSAM SCI. COLLEGE, LONAVALA-410403,  

WANTED 
Applications are invited for the Regular post of Librarian in Senior College. 

 

S. No. Post No. of Post Type of Post Reservation 

1. Librarian  01 Aided  OBC  
 

Terms &Conditions: 
 

1. Educational qualification, pay scale, selection norms and service conditions are as 

prescribed by U.G.C. New Delhi, Govt. of Maharashtra and Savitribai Phule Pune 
University, Pune from time to time.  

2. This recruitment procedure is subject to decision by Hon. Bombay High-Court, 

Aurangabad Bench on writ Petition No.12051/2015.            
3. Interested candidates should send the Applications to Hon. Secretary, Lonavla 

Education Trust, Old Mumbai Pune Highway, Valvan, Lonavala, Dist-Pune-

410403 within 30 (Thirty) Days from today along with all the necessary documents. 
(For details visit college website http://lonavalacollege.edu.in)  

 

Mr. Dattatraya Palekar (Chairman)                    Adv. Nilima Khire (Secretary)                      

 

 

General / Minimum qualifications for the above post (Assistant Professor- Librarian) to be filled 

as per UGC norms and Govt. of Maharashtra Resolution No. Misc-2028/C.R.56/18/UNI-1, Dated 

8 March 2019 and Corrigendum dated 10th May 2019 as well as Savitribai Phule Pune University 

circular no. 69/2019 (8 April 2019)  

Recruitment and Qualifications : College Librarian (Academic level 10) 

4.1. The direct recruitment to the posts of Assistant Professor in Colleges and Assistant Professor, 

Associate Professor, Professor and Senior Professor in the Universities, shall be on the basis 

of merit through an all-India advertisement, followed by selection by a duly-constituted 

Selection Committee as per the provisions made under these Rules. These provisions shall 

be incorporated in the statutes/Ordinances of the university concerned. The composition of 

such a committee shall be as specified in these Rules.  

4.2. The minimum qualifications required for the post of Assistant Professor, Associate Professor, 

Professor, Senior Professor, Principal, Assistant Librarian, Deputy Librarian, Librarian, 

Director, Knowledge Resource Center, Assistant Director of Physical Education and Sports, 

Deputy Director of Physical Education and Sports, Director of Physical Education and Sports, 

and Director of Sports & Physical Education shall be as specified by the UGC in its regulations 

and accepted by State Government time to time. 

http://lonavalacollege.edu.in/


4.3. I. The National Eligibility Test (NET) or State Eligibility Test (SET) shall remain the minimum 

eligibility for appointment of Assistant Professor and equivalent positions wherever 

provided in UGC Regulations, 2018.  

 Provided that candidates who have been awarded a Ph.D. Degree in accordance with the 

University Grants Commission (Minimum Standards and Procedure for Award of 

M.Phil./Ph.D. Degree) Regulation, 2009, or the University Grants Commission (Minimum 

Standards and Procedure for Award of M. Phil/Ph.D. Degree)Regulation, 2016, and their 

subsequent amendments from time to time, as the case may be, shall be exempted from 

the requirement of the minimum eligibility condition of NET /SET for recruitment and 

appointment of Assistant Professor or any equivalent position in any University, College or 

Institution.  

 Provided further that the award of degree to candidates registered for the M. Phil/Ph.D. 

programme prior to July 11, 2009, shall be governed by the provisions of the then existing 

Ordinances / Bye-laws / Regulations of the Institutions awarding the degree. All such Ph.D. 

candidates shall be exempted from the requirement of NET/ SET for recruitment and 

appointment of Assistant Professor or equivalent positions in Universities/ Colleges/ 

Institutions subject to the fulfillment of the following conditions:  

 a) The Ph.D. degree of the candidate has been awarded in regular mode only;  

 b) The Ph.D. thesis has been evaluated by at least two examiners;  

 c) An open Ph.D. viva voce of the candidate has been conducted;  

 d) The candidate has published two research papers from his/her Ph.D. work, out of which 

at least one is in a refereed journal; and  

 e) The candidate has presented at least two papers, based on his/her Ph.D. work in 

conferences/seminars/sponsored/funded/supported by the UGC/ICSSR/CSIR or any 

similar agency.  

 The fulfillment of these conditions is to be certified by the Registrar or the Dean (Academic 

affairs) of the University concerned. 

       II. The clearing of NET/SET shall not be required for candidates in such disciplines for which 

NET/SET has not been conducted. However, Ph.D. degree shall remain the minimum 

eligibility for appointment of Assistant Professor and equivalent positions in such 

disciplines wherever provided in UGC Regulations, 2018. 

4.4. A minimum of 55% marks (or an equivalent grade in a point-scale, wherever the grading 

system is followed) at the Master’s level shall be the essential qualification for direct 

recruitment of teachers and other equivalent cadres at any level.  



I. A relaxation of 5% shall be allowed at the Bachelor’s as well as at the Master‘s level for the 

candidates belonging to Scheduled Caste/Scheduled Tribe/Other Backward Classes 

(OBC)(Non-creamy Layer)/Differently- abled ((a) Blindness and low vision; (b) Deaf and 

Hard of Hearing; (c) Locomotor disability including cerebral palsy, leprosy cured, 

dwarfism, acid-attack victims and muscular dystrophy; (d) Autism, intellectual disability, 

specific learning disability and mental illness; (e) Multiple disabilities from amongst 

persons under (a) to (d) including deaf-blindness) for the purpose of eligibility and 

assessing good academic record for direct recruitment. The eligibility marks of 55% marks 

(or an equivalent grade in a point scale wherever the grading system is followed) and the 

relaxation of 5% to the categories mentioned above are permissible, based only on the 

qualifying marks without including any grace mark procedure. 

4.5. A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to the Ph.D. Degree 

holders who have obtained their Master's Degree prior to19 September, 1991.  

4.6. A relevant grade which is regarded as equivalent of 55%, wherever the grading system is 

followed by a recognized university, at the Master’s level shall also be considered valid. 

 

5.5. MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POSTS OF UNIVERSITY 

ASSISTANT LIBRARIAN/ COLLEGE LIBRARIAN, UNIVERSITY DEPUTY LIBRARIAN AND 

UNIVERSITY LIBRARIAN (DIRECTOR, KNOWLEDGE RESOURCE CENTER) 

I. University Assistant Librarian/ College Librarian  

1) A Master‘s degree in Library Science, Information Science or Documentation Science or an 

equivalent professional degree, with at least 55% marks (or an equivalent grade in a point-

scale, wherever the grading system is followed).  

2) A consistently good academic record, with knowledge of computerization of a library.  

3) Besides fulfilling the above qualifications, the candidate must have cleared the National 

Eligibility Test (NET) conducted by the UGC, CSIR, or a similar test accredited by the UGC, like 

SET or who are or have been awarded a Ph. D. Degree in accordance with the University Grants 

Commission (Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree) 

Regulations, 2009 or 2016 and their amendments from time to time as the case may be.  

 Provided that, the candidates registered for the Ph.D. programme prior to July 11, 2009, shall 

be governed by the provisions of the then existing Ordinances / Bye-laws / Regulations of the 

Institutions awarding the degree and such Ph.D. candidates shall be exempted from the 

requirement of NET/ SET for recruitment and appointment of Assistant Professor or equivalent 

positions in Universities/Colleges/Institutions subject to the fulfillment of the following 

conditions:  

 a) The Ph.D. degree of the candidate has been awarded in regular mode only;  



 b) The Ph.D. thesis has been evaluated by at least two examiners;  

 c) An open Ph.D. viva voce of the candidate has been conducted;  

 d) The candidate has published two research papers from his/her Ph.D. work, out of which 

at least one is in a refereed journal; and  

 e) The candidate has presented at least two papers, based on his/her Ph.D. work in 

conferences/seminars, sponsored/funded/supported by the UGC/CSIR/ICSSR or any similar 

agency. 

Note:  

1) The fulfillment of these conditions is to be certified by the Registrar or the Dean (Academic 

affairs) of the University concerned.  

2) NET/SET shall also not be required for such Masters Programmes in disciplines for which 

NET/SET is not conducted. However, Ph.D. degree shall remain the minimum eligibility for 

the appointment in such disciplines. 

 

7.0. Selection Procedure:  

I. The overall selection procedure shall incorporate transparent, objective and credible 

methodology of analysis of the merits and credentials of the applicants based on the 

weightage given to the performance of the candidate in different relevant parameters and 

his/her performance on a grading system proforma, based on Appendix II, Tables 1, 2, 3A, 

3B, 4, and 5.  

 In order to make the system more credible, universities may assess the ability for teaching 

and / or research aptitude through a seminar or lecture in a classroom situation or 

discussion on the capacity to use the latest technology in teaching and research at the 

interview stage. These procedures can be followed for both the direct recruitment and the 

CAS promotions, wherever selection committees are prescribed. 

  



19.0. Period of Probation and Confirmation  

a. The minimum period of probation of a teacher shall be one year, extendable by maximum 

period of one more year in case of unsatisfactory performance.  

b. The teacher on probation shall be confirmed at the end of one year, unless extended by 

another year through a specific order, before expiry of the first year.  

c. Subject to this Clause, it is obligatory on the part of the university/the concerned institution 

to issue an order of confirmation to the incumbents within 45 days of completion of the 

probation period after following the due process of verification of satisfactory performance.  

d. The probation and confirmation Rules shall be applicable only at the initial stage of 

recruitment, issued from time to time by the State Government.  

e. All other State Government Rules on probation and confirmation shall be applicable mutatis 

mutandis. 

 

22.0. Code of Professional Ethics: all the codes are applicable  

 

Table 3B  

……………………..next page 



 

B) Number of candidates to be called for interview shall be decided by the concerned universities. 

C) Academic Score   - 80 

       Research Publications - 10 

       Teaching Experience - 10 

        

        TOTAL    - 100 

       

 

Table: 3 B 
 

Criteria for Short-listing of candidates for Interview for the Post of Assistant Professors in 

Colleges 

 

S.N. Academic Record Score 

1. Graduation 80% & Above 

= 21 

60% to less 

than 80% = 19 

55% to less 

than 60% = 16 

45% to less 

than 55% = 10 

2. Post Graduation 80% & Above 

= 25 

60% to less 

than 80% = 23 

55% (50% in case of 

SC/ST/OBC (non-creamy 

layer)/PWD)  to less than 60% 

= 20 

3. M.Phil. 60% and 

above = 07 

55% to less than 60% = 05 

4. Ph.D. 25 

5. NET with JRF 10 

NET 08 

SET 05 

6. Research Publications 

(2 marks for each 

research publication 

published in Peer-

Reviewed or UGC-

listed Journals) 

06 

7. Teaching/Post Doctoral 

Experience (2 marks 

for one year each)# 

10 

8. Awards 

International/ National 

Level (Award given by 

International 

Organizations/ 

Government of India/ 

Government of India 

recognized National 

Level Bodies) 

03 

State Level (Awards 

given by State 

Government) 

02 

 



 

#However, if the period of teaching/Post-doctoral experience is less than one year then the 

marks shall be reduced proportionately. 

 

Note: 

 

A)  (i)  M.Phil + Ph.D :      Maximum - 25 Marks  

(ii)  JRF/NET/SET     : Maximum - 10 Marks 

(iii)  In awards category: Maximum - 03 Marks 

B) Number of candidates to be called for interview shall be decided by the college. 

C) Academic Score  - 84 

        Research Publications - 06 

        Teaching Experience - 10 

             

         TOTAL   - 100 

   

 

 

Table 4 

 
Assessment Criteria and Methodology for Librarians 

 

Sr. No. Activity Grading Criteria 

1. Regularity of attending library (calculated 

in terms of percentage of days attended to 

the total number of days he/she is expected 

to attend) 

 

While attending in the library, the 

individual 

is expected to undertake, inter alia, 

following items of work: 

 Library Resource and Organization 

and maintenance of books, journals 

and reports. 

 Provision of Library reader services 

such as literature retrieval services 

to researchers and analysis of 

report. 

 Assistance towards updating 

institutional website. 

90% and above – Good 

 

Below 90% but 80% and above – Satisfactory 

 

Less than 80% - Not satisfactory 

 

 

2. Conduct of seminars/workshops related to 

library activity or on specific books or genre 

of books. 

 

Good – 1 National level seminar/workshop + 

1 State/institution level workshop/Seminar 

 

Satisfactory - 1 National level seminar/ 

workshop or 

 1 State level seminar/ workshop + 1 

institution level seminar/ workshop or 

4 institution seminar / workshop 

 

Unsatisfactory – Not falling in above two 

categories 

 


